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Managing Your 
Money and Savings
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Let’s Start With Your Thoughts

What is financial wellness?
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• Unique based on a financial situation 
– Financial stability
– Individual and family impact

• The key is to build financial resilience 
– Workplace support

What Is Financial Wellness?
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Top CEO Concerns

71%
Want to leave 

their job

Half
Financial stress

76%
Nearing retirement

Source: Hays 2024 Salary Guide, 2024
Nearing retirement, Statistics Canada, 2022
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Organizational Impact

Source: https://www.canada.ca/en/financial-consumer-agency/services/financial-wellness-work.html
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65%
Worry about money

68%
Concerned about debt

76%
Borrow to cover day-

to-day expenses

The Big Picture 

Source: Thriving or Surviving Study, 2022, Chartered Professional Accountants Canada
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The Gender Gap

Source: Closing the Gender Gap in Retirement Savings, 2022, T.Rowe Price
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• Women receive 
83 cents for every 
dollar men receive in 
retirement income*

• The gap is not closing: 
17%, compared to 
15% nearly half a 
century ago

Canada’s Gender Pension Gap

*Includes income from government pensions, workplace pensions and personal saving

Source: Understanding the Gender Pension Gap in Canada 2024, Ontario Pay Equity Office
The gender pension gap: Even after works ends, women must make do with less, Globe and Mail, 30 July 2024 
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U.S. Gender Pension Gap
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Financial Wellness Problems to Solve

Behaviour
Increased 
confidence

Behaviour
Increased 
confidence

Knowledge
Thriving and 

achieving

Knowledge
Thriving and 

achieving

Income
Increased 

coverage and 
participation

Income
Increased 

coverage and 
participation

10



All
Unconnected to financial 

assets

Attainable
Choice, understanding the 

journey, transparency 

Unattainable
Invincible, boring, complex, 
confusing and not relevant

Believing in the Possible

Source: Reframing Retirement, 2022, Fuse Strategy Partners
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What Is Driving the Knowledge Gap?
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Financial Security and Income

Source: The Pensions Canadians Want: Perceptions of Retirement 2016-2022, Canadian Public Pension Leadership Council
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• Risk management
– Investment 
– Longevity pooling
– Income security

• Plan design features
– Flexibility and accessible
– Increased participation
– Asset consolidation

Private pensions (where women’s 
systemic disadvantage) accounts 
for the largest share of total 
retirement income. 

Public pensions (where women 
do best) plays a smaller role.

Modernized Retirement Savings

Source: Understanding the Gender Pension Gap in Canada 2024, Ontario Pay Equity Office
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In Summary
ActionLearning
Focus on financial resilienceFinancial wellness is unique and fragile
Opportunity to add value through the 
workplaceTalent and cost impact financial wellness

Financial wellness goes beyond stress and 
impacts mental and physical healthShort term stress impacts long term stability

Consider if your workplace plan is too 
complex and how to simplify

Simple, easy with smart defaults promotes 
positive outcomes

Simplify or eliminate decision making Knowledge gaps are a significant barrier in saving 
for retirement

Evaluate decumulationIncome in retirement causes financial stress
Evaluate how you can modernize your plan 
to focus on what matters most

Modernizing workplace retirement plans will 
improve the gender pension gap
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Your Feedback 
Is Important. 
Please Scan 

This QR Code.

Session Evaluation

Key Takeaways
Actions You Can Take

Focus on financial resilience
Opportunity to add value through the workplace
Financial wellness goes beyond stress and impacts mental 
and physical health
Consider if your workplace plan is too complex and how to 
simplify
Simplify or eliminate decision making 
Evaluate decumulation
Evaluate how you can modernize your plan to focus on 
what matters most
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