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Let’s Start With Your Thoughts

What is financial wellhess?




What Is Financial Wellnhess?

* Unique based on a financial situation
— Financial stability
— Individual and family impact

* The key Is to build financial resilience
— Workplace support




Top CEO Concerns
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Organizational Impact

For an organization with 200 employees, employee distraction
due to financial stress could cost

$1,000 per employee or just over $200,000 every year.

Source: https://www.canada.ca/en/financial-consumer-agency/services/financial-wellness-work.html




The Big Picture

65%0 Stress of Managing Money
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The Gender Gap

Men Women Gap
Contribution* $9,578 $5,421 -43%
Savings' $62,040 $21,638 -65%
Confidence?® 37% 22% -40%

Source: Closing the Gender Gap in Retirement Savings, 2022, T.Rowe Price




Canada’s Gender Pension Gap
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*Includes income from government pensions, workplace pensions and personal saving

Source: Understanding the Gender Pension Gap in Canada 2024, Ontario Pay Equity Office
The gender pension gap: Even after works ends, women must make do with less, Globe and Mail, 30 July 2024




U.S. Gender Pension Gap

Annual earnings (16+) 279%

Retirement income (DB + DC+ 32.6%
Social Security) (66+) e

Social Security benefits (66+) 24.7%
Pension income (66+) 18.7%

Account balances (55-64) 38.7%

Gender Gap




Financial Wellness Problems to Solve

Behaviour Knowledge Income

Increased Thriving and Increased
confidence achieving coverage and
participation
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Believing In the Possible

All

Unconnected to financial
assets

Attainable
Choice, understanding the = [

journey, transparency

0% 20% 40% 60% B0% 100%
i B Has workplace pension Does not have workplace pension
Unattainable
Invincible, boring, complex,
confusing and not relevant

Source: Reframing Retirement, 2022, Fuse Strategy Partners
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What Is Driving the Knowledge Gap?

DMen BWomen

=== ctatictically different from the reference group (men) (p=0.01)
Source: Statistics Canada, Canadian Finanacal Capability Survey, 2014.
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Financial Security and Income

For each of the following statements, please rate your level of stress about saving for retirement:
“Running out of money once retired.” Please use a 10-point scale where 1 is not at all stressful and 10
is extremely stressful,

Women Men = Stressed
= Neutral
_ » Not stressed
39% 4%
53% 41%

|I'J |

® 3

20%

Pension Plan Features

Desirable

( (8=10)

Using a scale of 1 to 10 where 1 is not at all desirable and 10 is extremely desirable, please rate
the desirability of the following features of a pension plan or retirement savings plan.

| Having a retirement income that keeps pace with inflation T4% 1%

Having a retirement income that is guaranteed to last for my entire lifetime. Td% T4%

Having a retirement income that is monthly and predictable T3% 73%

:;::3; pension plan that will provide income if forced to retire earlier than 1% 62%

Source: The Pensions Canadians Want. Perceptions of Retirement 2016-2022, Canadian Public Pension Leadershijp Council
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Modernized Retirement Savings

e Risk management
— Investment
— Longevity pooling
— Income security

* Plan design features

— Increased participation
— Asset consolidation

— Flexibility and accessible

Source: Understanding the Gender Pension Gap in Canada 2024, Ontario Pay Equity Office

Private pensions (where women’s
systemic disadvantage) accounts
for the largest share of total
retirement income.

Public pensions (where women
do best) plays a smaller role.

14




In Summary

Financial wellness is unique and fragile Focus on financial resilience

Opportunity to add value through the

Talent and cost impact financial wellness
workplace

Financial wellness goes beyond stress and

Short term stress impacts long term stability impacts mental and physical health

Simple, easy with smart defaults promotes Consider if your workplace plan is too
positive outcomes complex and how to simplify

Knowledge gaps are a significant barrier in saving

R Simplify or eliminate decision making

Income in retirement causes financial stress Evaluate decumulation
Modernizing workplace retirement plans will Evaluate how you can modernize your plan
Improve the gender pension gap to focus on what matters most
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CVAELCEWEVE

Your Feedback

Actions You Can Take Is Important.
Please Scan
Focus on financial resilience This QR Code.

Opportunity to add value through the workplace

Financial wellness goes beyond stress and impacts mental
and physical health

Consider if your workplace plan is too complex and how to
simplify
Simplify or eliminate decision making

Evaluate decumulation

Evaluate how you can modernize your plan to focus on
what matters most
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