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quick look financial education 
in the workplace

More than four in ten (42.6%) organizations believe they have a responsibility to provide education for 
pensions and benefits, encourage workers to save for retirement and help them become financially literate, 
a recent International Foundation survey shows. Workplace Wellness and Financial Education: 2025 Survey 
Report provides details on goals and obstacles for financial education programs as well as how financial 
challenges impact workers. Visit www.ifebp.org/workplacewellness25 for more details. Highlights of this 
survey report include the following.
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Financial Challenges With Largest Impact on Worker Performance
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