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In the workplace

More than four in ten (42.6%) organizations believe they have a responsibility to provide education for
pensions and benefits, encourage workers to save for retirement and help them become financially literate,
a recent International Foundation survey shows. Workplace Wellness and Financial Education: 2025 Survey
Report provides details on goals and obstacles for financial education programs as well as how financial
challenges impact workers. Visit www.ifebp.org/workplacewellness25 for more details. Highlights of this
survey report include the following.
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45.8" 40.5" 39.8" 36.6" 35.9" 25.0" 23.6" 22.5%

Covering an Covering basic Credit cards Trouble saving Paying medical Paying off Saving/paying Supporting
emergency living expenses and other debt for retirement expenses personal student for dependent elderly parents
expense loan debt education
expenses

Organizations’ Approach to Financial Education

M Provide education for pensions and
benefits, encourage participants
to save for retirement and help
them become financially literate

24°%

Average percentage of workers
using at least one financial

education resource or service I Provide education for pensions
and benefits and encourage

participants to save for retirement

Life Events Targeted in Education : . _
Provide education for pensions

and benefits only

76.8" e
- M Hold no responsibility
24.3%
16.9% 15.8%
Approaching Purchasing Managing significant Entering the Funding an education  Having/adopting Getting Changing
retirement a home health events workforce for a dependent a child married work status

Reproduced with permission from Benefits Magazine, Volume 62, No. 5, September/October 2025, page 10, published by the Interna-
tional Foundation of Employee Benefit Plans (www.ifebp.org), Brookfield, Wis. All rights reserved. Statements or opinions expressed in this
article are those of the author and do not necessarily represent the views or positions of the International Foundation, its officers, directors
or staff. No further transmission or electronic distribution of this material is permitted.

pdf/925

benefits magazine september/october 2025



