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More than six in ten (62%) organizations offer wellness initiatives to improve overall worker health and
well-being, while 28% cite controlling or reducing health-related costs as their top goal and another 10%
seek to improve retention and recruitment. Those are among the findings in Workplace Wellness and
Financial Education: 2025 Survey Report, a recent report from the International Foundation of Employee
Benefit Plans. The survey received responses from 331 corporations, multiemployer funds and public
employers in the United States and is available at www.ifebp.org/workplacewellness25. Following are
some survey report highlights.
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