
Keynote Session:

Radical Relationship Building: 
The Future of Human Connection
People save time at work by skipping 
human interaction wherever possible. 
This is a short-term gain that makes 
for long-term pain. People need to feel 

connected, engaged and appreciated. TEDx speaker 
Blake Fly will share a selection of ways to implement 
radical relationship building that will lead to a tighter 
sense of community at work and actionable appreciation 
throughout the organization.

Additional Sessions Include:

•	 Tailoring Pension and Benefits for a Changing Workforce

•	 At a Crossroads: Innovations, Costs and the Future of Drug Plans

•	 Safeguarding Data in the Digital Age 

•	 Adapting to New Rules, Realities and Rising Trends

•	 Flexibility Redefined

•	 Think Tank: Mental Health Benefits Talk 

•	 �Redefining Retirement: Innovative Approaches Employers 
Should Know

•	 �Simple Strategies to Boost Financial Literacy and Improve 
Financial Wellness in the Workplace

Group Registration:

Exclusive Group Rates Available!
Purchase a table of six and invite your 
clients and colleagues to attend EVOLVE.

Table of Six: C$6,750 (a $2,220 savings!)

Contact dianem@ifebp.org for more information.

Exhibits and Sponsorships Available!

This dynamic conference for Canadian HR, pensions and benefits 
leaders will cover the latest trends to attract, retain and support your 
workforce. Learn innovative strategies during impactful sessions 
led by industry experts and connect with your peers through unique 
networking opportunities.

Register by May 4 and save C$300!

June 15-17, 2026
Hyatt Regency Calgary  |  Calgary, Alberta 

EVOLVE
Benefits and Workforce 
Strategies Summit

Blake Fly

www.ifebp.org/EVOLVE

Join us for the preconference! 
Inclusive Benefits and Pension 
Modernization Workshop
June 15, 2026

This one-day workshop is designed to empower 
individuals and organizations with the knowledge, 
skills, tools and insights needed to modernize their 
employee benefits and pension programs. By aligning 
these programs with a commitment to diversity, equity, 
inclusion and belonging, you can create a more 
diverse, equitable and supportive culture.




